APPLICATION PACK

PURPOSE
This application pack is for the two advertised posts of Youth Worker and Families Worker within Thornbury Baptist Church. Please read the information in this pack carefully, it is designed to help you decide whether to apply and to help you with that application.

WHERE TO GO FOR ADVICE
General:
For general advice on the application process please contact Mike Levy (Children and Youth Pastor):

Phone:		07933 240551			Email:	mike@thornburybaptistchurch.org.uk

Youth Worker:
Contact Mike (see above)

Families Worker:
Contact Sally Heath by phone on 01454 419118.  This will take you through to the Church Office who will arrange for Sally to contact you in return.

ROLE DESCRIPTIONS
The role descriptions are embedded Word documents. Double click on the icon to open, if the icon fails to open please contact Mike (see above).
 
[bookmark: _Hlk6234605]Youth Worker:



Families Worker:




OTHER INFORMATION
Potential applicants are encouraged to read the Thornbury Baptist Church Web-Site, and in particular the Safeguarding Policy :>  https://www.thornburybaptistchurch.org.uk/

In addition, the full contract will include an “Annex B”, any applicant will need to be comfortable with signing such a contract and so “Annex B” is included as an embedded object in this application pack. If the icon fails to open please contact Mike (see above).


APPLICATIONS
Applications must be made on the Application Forms provided in this Application Pack. Please use the correct form for the role applied for. If you wish to apply for both roles, then you will need to submit two applications. The Application Forms are free-form Word documents, please complete the blank boxes to provide evidence of how you meet the criteria. The Forms are included as embedded objects in this application pack. If the icon fails to open please contact Mike (see above).

Youth Worker:



Families Worker:




Applications must be returned to the following address so that they are received no later than Friday 31st May 2019:

Mike Levy
Children and Youth Pastor
Thornbury Baptist Church
Gillingstool
Thornbury
[bookmark: _GoBack]Bristol, BS35 2EG.

mike@thornburybaptistchurch.org.uk

Once applications are received the recruitment process will involve:

Step 1:		Sifting and shortlisting
Step 2:		Interviews of short-listed applicants
Step 3:		Church visit/informal discussions
Step 4:		Offer and appointment

Steps 2 and 3 may be combined.


----------------------------------------------------------------------------------------
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THORNBURY BAPTIST CHURCH: FAMILIES WORKER

BACKGROUND

Thornbury Baptist Church has a thriving Families Ministry, with oversight support from an Elder, that connects with many families in the local community. We wish to strengthen the Ministry by employing someone whose primary purpose will be to develop and implement our vision for building strong friendships that give the opportunity to come to faith in Jesus.



TERMS OF EMPLOYMENT

		Type

		The role is based on full time employment, but we also encourage applications from those who wish to work on a part-time basis and will adjust the role accordingly.



		Hours

		37 hours a week (excluding breaks) to be worked on a pattern to be agreed, adjusted as necessary for part-time. The role will require some evening and week-end working. 



		Salary

		Starting range: £23,000 to £25,000 per annum. Pro-rata for part-time.



		Allowances

		The job holder will receive appropriate allowances such as for phone and books



		Pension

		The job holder will become part of the government Auto enrolment scheme where the employer will pay 3% of salary and the employee 5% of salary.



		Annual Leave

		25 days paid leave per annum, plus bank holidays (or time off in lieu)



		Management

		The Elder for Families Ministry will be the Line Manager and the post holder is encouraged to have separate pastoral support.



		Church

		It is a requirement that the job holder become a member of Thornbury Baptist Church.



		Contract

		This is a permanent role with an initial probationary period of 6 months.



		Recruitment requirements

		Any job offer will be conditional upon meeting the recruitment requirements stipulated in the Thornbury Baptist Church Safeguarding Policy



		Occupational requirement

		There is an occupational requirement for the job holder to be a Christian







PARTNERSHIP

The ability to work in partnership with other Ministries within the Church, parents, schools, other family organisations and appropriate third parties (such as health visitors) is required. There is a particular need to work closely with the Children and Youth Ministry.



PERSON PROFILE

We are looking for a person who will:

· Be committed to personal prayer and growth as a disciple of Jesus.

· Have confidence in sharing faith and a desire to see people come to faith in Jesus.

· Be a ‘people person’ able to form appropriate relationships with families, ministry team members, other leaders in the Church, parents and third parties.

· Be committed to working collectively, as a team and able to release others in ministry.

· Develop appropriate strategies to meet the needs of, and expand on, the job in a creative manner.

· Organise their own work efficiently and effectively, managing priorities and work within a wider team to make best use of the skills and abilities available to them whilst working with a minimum of supervision on operational aspects of the job.

· Communicate effectively and appropriately using a range of media.

· Have a working understanding of working with families including Safeguarding.

· Be committed to be a member of Thornbury Baptist Church



In return Thornbury Baptist Church will:

· Provide a supportive and collaborative working environment within which the job holder can minister.

· Ensure that annual reviews are undertaken, and initially more frequent discussions.

· Support and develop the job holder not only in the job but for future development by means of access to appropriate training opportunities and other means of personal development.



JOB DESCRIPTION

This job description is indicative, not comprehensive nor fixed for the proposed term of the contract. The job holder is expected to adjust to the changing needs of the role where reasonable and through discussion with the Line Manager.



Purpose

The successful candidate will develop, maintain and grow ‘bridge building’ activities, which allow the relationship between families in the wider community and TBC to deepen, and which will provide the opportunity to explore faith in Jesus.



To achieve this purpose the successful candidate will:

· Oversee and develop the existing TBC Coffee Shop/Soft Play, and Parent and Toddler group. This will include developing and managing teams of volunteers.

· Build effective relationships with parents in the above groups that provide a degree of pastoral care.

· Review other existing family community link activities as part of the overall strategy, for example Dads’ mornings, Holiday clubs with a view to further development.

· Pioneer such new initiatives as are required to deepen relationships with those families attending these activities in order to fulfil the purpose (above).

· Partner with existing children’s, youth (and associated families) provision within TBC.

· Support Christian parents to grow a faith on their family frontline.



----------------------------------------------------------------------------------------------------------------------------------
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Annex B.docx
Contract of Employment: Annex B 



TBC STATEMENT OF DOCTRINE AND VALUES 



Employees of Thornbury Baptist Church are recognised as having an occupational requirement to be, and continue to be, a practicing Christian. 



The TBC community require that employees must comply with the doctrines of Christian beliefs and other occupational requirements set out below.  



Should an employee fail to meet all or part of these requirements in Annex B their actions would be considered as a breach of contract and, if no resolution can be found, their contract will be terminated.





1. Faith and Character Issues

Employees of TBC should:



· be a practicing Christian, developing a life of authentic discipleship (1 Peter 4; Col.3:1–4:1).

· be baptised as a believer (Mathew 28:18-20)  (or have confirmed their infant baptism as a believer).

· not have sexual relationships outside of a heterosexual marriage (1 Corinthians 6;13b; 1 Corinthians 7:1-40; Leviticus 18:22).

· not marry a non-Christian (2 Corinthians 6:14). (This does not disqualify those who are already married to a non-Christian from entering employment).

· not be using or dependent on illegal drugs and not to misuse, or be dependent on, alcohol (Ephesians 5:18). 

· speak only the truth and not to spread gossip (Exodus 23:1; Colossians 3:8-10). 



2. Church Family Issues

Employees of TBC should:



· become a member of the TBC family, and be a regular attendee and worshipper at TBC services (Hebrews 10:25).

· be appropriately involved in the prayer and small group life of TBC.













3. Doctrinal Issues

TBC has adopted the Evangelical Alliance’s Basis of Faith and an employee of TBC should affirm:



The one true God who lives eternally in three persons—the Father, the Son and the Holy Spirit. 

The love, grace and sovereignty of God in creating, sustaining, ruling, redeeming and judging the world. 

The divine inspiration and supreme authority of the Old and New Testament Scriptures, which are the written Word of God—fully trustworthy for faith and conduct. 

The dignity of all people, made male and female in God's image to love, be holy and care for creation, yet corrupted by sin, which incurs divine wrath and judgement. 

The incarnation of God’s eternal Son, the Lord Jesus Christ—born of the virgin Mary; truly divine and truly human, yet without sin.

The atoning sacrifice of Christ on the cross: dying in our place, paying the price of sin and defeating evil, so reconciling us with God. 

The bodily resurrection of Christ, the first fruits of our resurrection; his ascension to the Father, and his reign and mediation as the only Saviour of the world. 

The justification of sinners solely by the grace of God through faith in Christ. 

The ministry of God the Holy Spirit, who leads us to repentance, unites us with Christ through new birth, empowers our discipleship and enables our witness. 

The Church, the body of Christ both local and universal, the priesthood of all believers—given life by the Spirit and endowed with the Spirit's gifts to worship God and proclaim the gospel, promoting justice and love. 

The personal and visible return of Jesus Christ to fulfil the purposes of God, who will raise all people to judgement, bring eternal life to the redeemed and eternal condemnation to the lost, and establish a new heaven and new earth. 





TBC also affirms the EA Statement on Human Sexuality, entitled, ‘Biblical and Pastoral Responses to Homosexuality’.  It can be found here (https://www.eauk.org/resources/what-we-offer/reports/biblical-and-pastoral-responses-to-homosexuality), or a printed version can be provided on request.  Employees of TBC should be able to affirm their support for the views expressed in this EA document.





----------- END OF CONTRACT --------
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Application form.docx
THORNBURY BAPTIST CHURCH: YOUTH WORKER – APPLICATION

The application must be made on this document. The boxes will expand to take as much text as you wish to enter. Please complete the application in a way that provides evidence of how you meet the requirements of the role. The descriptions in the left column are shorthand versions of the full description in the role description. The application should be “self-standing” there is no need for additional material, such as CVs.

PERSONAL DETAILS

		Name

		



		Address

		



		E-mail

		



		Phone

		







[bookmark: _GoBack]TYPE OF EMPLOYMENT (please state whether you are applying for full time, part time or student placement)

		Type

		







STATEMENTS OF COMPLIANCE (please enter Yes or No)

		I confirm that I am a Christian

		



		I confirm that I am committed to be a member of Thornbury Baptist Church

		



		I confirm that I have the right to work in the United Kingdom

		



		I confirm that I am willing to sign a contract that includes “Annex B”

		







PERSON PROFILE

		Ability to work in partnership

		



		Committed to personal prayer and growth

		



		Confidence in sharing faith

		



		People person able to form appropriate relationships

		



		Collective and Team working

		



		Organisation of own work

		



		Effective communication

		



		Job strategies

		



		Range of youth work settings

		



		Understanding core principles of youth work inc Safeguarding

		







JOB DESCRIPTION

		Leading missional open access youth groups

		



		Leading discipleship youth groups

		



		Mentoring

		



		Detached youth work

		



		Establishing and maintaining discipleship clubs

		



		[bookmark: _Hlk2950869]Establishing and maintaining school Christian Unions

		



		Establishing relationships with secondary schools 

		



		Establishing relationships with primary schools

		







OTHER

Please use this opportunity to tell us anything else about yourself, your faith and your experiences that you think is relevant to the role for which you are applying.



		







REFERENCES

Appointment will be conditional upon completion of our Safeguarding processes which include the provision of satisfactory references, please supply the details of someone who will be able to give you a professional reference and someone else who can give you a personal reference.



Professional reference

		Name

		



		Relationship to you 

		



		Address

		



		E-mail

		



		Phone

		







Personal reference

		Name

		



		Relationship to you 

		



		Address

		



		E-mail

		



		Phone

		









--------------------------------------------------------
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Application form.docx
THORNBURY BAPTIST CHURCH: FAMILIES WORKER – APPLICATION

The application must be made on this document. The boxes will expand to take as much text as you wish to enter. Please complete the application in a way that provides evidence of how you meet the requirements of the role. The descriptions in the left column are shorthand versions of the full description in the role description. The application should be “self-standing” there is no need for additional material, such as CVs.

PERSONAL DETAILS

		Name

		



		Address

		



		E-mail

		



		Phone

		







TYPE OF EMPLOYMENT (please state whether you are applying for full time or part time.

		Type

		







STATEMENTS OF COMPLIANCE (please enter Yes or No)

		I confirm that I am a Christian

		



		I confirm that I am committed to be a member of Thornbury Baptist Church

		



		I confirm that I have the right to work in the United Kingdom

		



		I confirm that I am willing to sign a contract that includes “Annex B”

		







PERSON PROFILE

		Ability to work in partnership

		



		Committed to personal prayer and growth

		



		Confidence in sharing faith

		



		People person able to form appropriate relationships

		



		Collective and Team working

		



		Job strategies 

		



		Organisation of own work

		



		Effective communication

		



		Understanding of working with families inc Safeguarding

		







JOB DESCRIPTION

		Oversight and development of Parent/Toddler Groups and Coffee Shop/Soft play including team management

		



		Building effective relationships and providing pastoral care

		



		Reviewing and developing community links

		



		Pioneering initiatives to deepen relationships

		



		Partnership with Church based Children and Youth Ministry

		



		[bookmark: _Hlk2950869]Supporting Christian parents to grow faith on family frontline

		







OTHER

Please use this opportunity to tell us anything else about yourself, your faith and your experiences that you think is relevant to the role for which you are applying.



		







REFERENCES

Appointment will be conditional upon completion of our Safeguarding processes which include the provision of satisfactory references, please supply the details of someone who will be able to give you a professional reference and someone else who can give you a personal reference.



Professional reference

		Name

		



		Relationship to you 

		



		Address

		



		E-mail

		



		Phone

		







Personal reference

		Name

		



		Relationship to you 

		



		Address

		



		E-mail

		



		Phone

		









--------------------------------------------------------
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THORNBURY BAPTIST CHURCH: YOUTH WORKER

BACKGROUND

Thornbury Baptist Church has a thriving Children and Youth Ministry, from first contact through to discipleship, overseen by a full time Children and Youth Pastor. We are seeking to strengthen the Youth Work by employing someone to help develop and implement the strategic vision for both the church and wider communities. The aim of the Children and Youth Ministry is expressed in the statement “helping to grow a faith that lasts”.



TERMS OF EMPLOYMENT

		Type

		The role is based on full time employment, but we also encourage applications from those who wish to work part-time or are students on placement and will adjust the role accordingly. 



		Hours

		37 hours a week (excluding breaks) to be worked on a pattern to be agreed, adjusted as necessary for a student. The role will require some evening and week-end working.



		Salary

		Starting range: £23,000 to £25,000 per annum. Different arrangements apply for students, in respect of placement fees, courses fees and expenses. Part time salary will be pro rata.



		Allowances

		The job holder will receive appropriate allowances such as for phone and books



		Pension

		The job holder will become part of the government Auto enrolment scheme where the employer will pay 3% of salary and the employee 5% of salary.



		Annual Leave

		25 days paid leave per annum, plus bank holidays (or time off in lieu)



		Management

		The Children and Youth Pastor will be the Line Manager and the post holder is encouraged to have separate pastoral support.



		Church

		It is a requirement that the job holder become a member of Thornbury Baptist Church.



		Contract

		This is a permanent role with an initial probationary period of 6 months.



		Recruitment requirements

		Any job offer will be conditional upon meeting the recruitment requirements stipulated in the Thornbury Baptist Church Safeguarding Policy



		Occupational requirement

		There is an occupational requirement for the job holder to be a Christian







PARTNERSHIP

The ability to work in partnership with other Ministries within the Church, parents, schools, other youth organisations including the statutory service provider for Thornbury, and appropriate third parties is required. There is a particular need to work closely with the Families Ministry.



PERSON PROFILE

We are looking for a person who will:

· Be committed to personal prayer and growth as a disciple of Jesus.

· Have confidence in sharing faith, a desire to see people come to faith in Jesus and to grow disciples.

· Be a ‘people person’ able to form appropriate relationships with young people, ministry team members, other leaders in the Church, parents and third parties.

· Be committed to working collectively, as a team and able to release others in ministry.

· Organise their own work efficiently and effectively, managing priorities and work within a wider team to make best use of the skills and abilities available to them whilst working with a minimum of supervision on operational aspects of the job.

· Communicate effectively and appropriately using a range of media.

· Develop appropriate strategies to meet the needs of, and expand on, the job.

· Work with young people in a range of settings from 1-2-1 mentoring to groups

· Have a working understanding of the core principles of Youth Work including Safeguarding.

· Be committed to be a member of Thornbury Baptist Church



In return Thornbury Baptist Church will:

· Provide a supportive and collaborative working environment within which the job holder can minister.

· Ensure that annual reviews are undertaken, and initially more frequent discussions.

· Support and develop the job holder not only in the job but for future development by means of access to appropriate training opportunities and other means of personal development.



JOB DESCRIPTION

This job description is indicative, not comprehensive nor fixed for the proposed term of the contract. The job holder is expected to adjust to the changing needs of the role where reasonable and through discussion with the Line Manager.



Existing core youth work:

· Lead, or help lead, the two missional, open access, youth groups for secondary aged children with the aim of providing opportunities to develop faith in Jesus.

· Lead, or help lead, the Sunday Morning Group for school years 7 to 9 with the aim of growing faith.

· Provide mentoring for individuals resulting from relationship established through existing youth work 



[bookmark: _Hlk2695459]Development work priorities:

· Establish and maintain a viable detached work as a feed in to open access youth groups.

· Develop a club for the year 7 to 9 Sunday Morning Group to grow faith and provide peer support.

· Establish and maintain Christian Unions in the local secondary schools to support Christian students on their frontline and provide opportunities to explore faith

· Provide mentoring to individuals resulting from development work

· Enhance the existing relationship with local secondary schools, develop and implement a strategy within resource constraints that will include some or all the following:

· Prayer spaces

· Support for RE and PSHE within schools

· Assemblies

· A pastoral presence during lunch times

· Mentoring









Development work aspirations:

· Review relationships with primary schools, working with the Families Worker, with a view to establishing:

· Prayer spaces

· Faith based after schools’ clubs for yeas 5/6

· Transition mentoring and support for year 6/7



----------------------------------------------------------------------------------------------------------------------------------
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